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Geography and Settlement Patterns 

New Brunswick’s Southeast region consists of three counties: 

• Albert (1,808 km2) 

• Westmorland (3,666 km2) 

• Kent (4,553 km2) 

Combined, these three counties encompass a total land area of 

10,027 square kilometres. 

The Southeast region’s population is largely concentrated in or near 

the city of Moncton. Just under 70% of the region’s population lives in 

the Moncton Census Metropolitan Area (CMA), which consists of the 

cities of Moncton, Dieppe, and Riverview along with several towns, 

villages and parishes including Memramcook and Coverdale. Beyond 

the Moncton CMA, and a few relatively large towns such as Shediac 

and Sackville, the Southeast consists primarily of a number of small towns, villages, parishes, rural communities and 

First Nations communities. 

Population Characteristics 

Overview 

• The population of New Brunswick’s Southeast region was estimated to be 216,370 as of 2017: 

o Westmorland County: 156,835  

o Kent County: 30,093  

o Albert County: 29,442  

• In recent years, New Brunswick’s Southeast region’s population has experienced steady growth; over the 

past fifteen years (2002 to 2017), the Southeast’s population has increased by 13.9% (from 189,928 to 

216,370). Both on a relative basis and in terms of absolutes, this represented the greatest growth among the 

province’s five economic regions during this time. This growth has been largely concentrated in and around 

the city of Moncton. Unlike most other regions in the province, over the past few years, the Southeast has 

managed to maintain its youth population. Between 2014/15 and 2016/17, the region saw an average annual 

net gain of 115 New Brunswickers aged 18 to 29 through migration, in large part due to young New 

Brunswickers from Northern parts of the province moving to the region.  
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Knowledge of Official Languages 

• The Southeast region is home to a significant population of bilingual New Brunswickers1. At the time of the 

2016 Census, 50.6% of the Southeast population (104,090 individuals) reported being able to conduct a 

conversation in both English and French (compared to 33.9% province-wide), the highest percentage among 

New Brunswick’s Economic Regions.   

 

• While overall, the majority of the Southeast region’s population spoke both official languages, the region’s 

three counties had distinct language profiles; notably, compared to Westmorland and Kent, a significant 

portion of Albert County’s population spoke English only.  

Education 

• New Brunswick’s Southeast region’s economy includes a diverse range of employment opportunities. Overall, 

at the time of the 2016 Census, 60.2% of the region’s population aged 25 to 64 had completed some form of 

post-secondary education; this percentage exceeded the province-wide average of 57.6%.  

• Compared to the province as a whole, individuals in the Southeast that had completed a post-secondary 

education were more likely to have college or university credentials, and less likely to have an apprenticeship 

or trades certificates. 

Distribution of Population by Highest Level of Education (Ages 25 to 64, 2016) 

 Southeast New Brunswick 

No Certificate, Diploma or Degree 12.7% 13.9% 

High School Diploma or Equivalency 27.2% 28.5% 

Post-Secondary 60.2% 57.6% 

   Apprenticeship or Trades Certificate 8.2% 9.4% 

   College 28.5% 26.1% 

   University – Below Bachelor Level 1.9% 1.9% 

   University – At or Above Bachelor’s Degree  21.5% 20.1% 
 

• When educational attainment is examined by age, it can be seen that the Southeast region’s younger 

populations have relatively high levels of educational attainment (this general trend is seen across the 

province). 

                                                           
1 The majority of the Southeast’s bilingual population spoke French as their mother tongue/first official language 
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• While 60.2% of the Southeast’s population aged 25 to 64 had completed some form of post-secondary 

education, this percentage was not uniform across the region; notably, while educational attainment levels 

were quite high in Albert County and Westmorland County, only 48.1% of Kent County’s population aged 25 

to 64 had completed some form of post-secondary education. 

• In examining data for major field of study in post-secondary education, we find that compared to New 

Brunswick as a whole, those with post-secondary credentials in the Southeast were noticeably more likely to 

have qualifications in fields of study that were related to “business, management and public administration” 

and noticeably less likely to have qualifications in a field of study related to “architecture, engineering, and 

related technologies” (construction trades in particular). These trends are largely a reflection of the types of 

employment opportunities available in the greater Moncton area. 

 

Labour Force Characteristics 

Overview 

• Compared to the province as a whole, the Southeast region had a relatively low unemployment rate (7.1% 

compared to the provincial average of 8.1%), and a relatively high participation rate (63.4% compared to the 

provincial average of 61.5%) in 2017. 

 

Labour Force Statistics (Southeast NB, 2007 and 2017) 

Characteristic 2007 2017 Change % Change 

Employment 98,200 106,000 +7,800 +7.9% 

Participation Rate 64.8% 63.4% -1.4 (pp)  

Unemployment Rate 6.7% 7.1% +0.4 (pp)  
 

• Between 2007 and 2017 the Southeast region’s participation rate fell from 64.8% to 63.4%; this trend is being 

seen across the province as the population continues to grow older (and more and more New Brunswickers 

retire).  

• Despite increasing slightly since 2007, in more recent years, the unemployment in the Southeast appears to 

be trending downwards; in 2017, the Southeast region’s unemployment rate fell to a nine-year low of 7.1%, 

after rising as high as 8.5% (in 2013, 2015, and 2016).  
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Employment by Sector2 

 

• Compared to the province as a whole, employment in the following sectors was proportionally much more 

common in the Southeast in 2017: 

o Information, Culture and Recreation 

o Finance, Insurance, Real Estate, Rental and Leasing 

o Transportation and Warehousing 

• On the other hand, employment in the following sectors was proportionally much less common in the 

Southeast: 

o Utilities 

o Natural Resources 

o Manufacturing 

o Other Services 

• In the Southeast, good-producing sectors accounted for 16.6% of total employment in 2017, with service-

producing sectors accounting for the remaining 83.3%; this was well below the 20.8% seen at a province-

wide level (or the 21.0% seen at a national level).  

• Over this time period, there were several sectors in particular that experienced noticeable employment 

growth, including: healthcare and social assistance (+65.7%), public administration (+38.9%), educational 

services (+19.0%) and finance, insurance, real estate, rental and leasing (+18.2%). Similarly, several sectors 

saw employment decrease noticeably, including: business, building and other support services (-39.2%), 

other services (-18.2%), information, culture and recreation (-14.0%), natural resources (-13.8%) and 

manufacturing (-12.9%). 

                                                           
2 Establishments (businesses) are grouped into industries (and in turn, sectors) according to similarity in the production 
processes used to produce goods and services 
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Employment by Occupational Group3 

 

• Compared to the province as a whole, employment in the following broad occupational categories was 

proportionally much more common in the Southeast in 2017: 

o Art, Culture, Recreation and Sport 

• On the other hand, employment in the following broad occupational categories was proportionally much less 

common in the Southeast: 

o Natural Resources, Agriculture and Related 

o Manufacturing and Utilities 

• Of the ten broad occupational groups, six saw employment increase between 2007 and 2017, while four saw 

employment decrease. Of these ten sectors, health (+68.3%), and education, law and social, community and 

government (+25.8%) occupational groups saw the largest relative increases in employment, while the 

natural resources, agriculture and related (-25.0%), management (-13.4%), and manufacturing and utilities (-

12.8%) occupational groups saw the largest relative declines in employment. 

  

                                                           
3 An occupation is defined as a collection of jobs, sufficiently similar in work performed to be grouped under a common label for 
classification purposes. A job, in turn, encompasses all the tasks carried out by a particular worker to complete their duties. 
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Income 

• In 2015, Southeast New Brunswick’s working-age population had an average individual total income4 level of 

$39,683, the third highest among the province’s five regions; this was slightly above the province-wide 

average of $39,141, but was well below the national average of $47,487.  

• Within the region, average total income was noticeably lower in Kent County ($33,246) compared to Albert 

County ($40,791) and Westmorland County ($40,836). 

• In 2015, 71.2% of Southeast New Brunswick’s working-age population had employment income; this was the 

highest percentage among the province’s five regions, and was on par with the 71.3% seen at a national 

level.  

• Among Southeast New Brunswickers that did have employment income, the average amount earned was 

$37,511. This was on par with the province-wide average of $37,611, but was still well below the national 

average of $46,057.  

Average Individual Income (Southeast NB, 2015) 

 Total Income Employment Income 

Percentage with an Amount 96.4% 71.2% 

Average Amount $39,683 $37,511 
 

• In 2015, government transfers accounted for 15.6% of total aggregate income in the region, compared to 

16.9% province-wide. Differences across regions in terms of the percentage of total income that government 

transfers accounted for were primarily driven by the various regions’ age profiles (older populations relied 

more on transfers such as Old Age Security, Guaranteed Income Supplement and the Canadian Pension Plan), 

along with how dependent each region’s labour market was on seasonal industries (regions in which a 

significant number of individuals were employed in seasonal industries typically have a greater number of 

employment insurance recipients).  

                                                           
4 An occupation is defined as a collection of jobs, sufficiently similar in work performed to be grouped under a common label for 
classification purposes. A job, in turn, encompasses all the tasks carried out by a particular worker to complete their duties. 


