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Geography and Settlement Patterns 

New Brunswick’s Southwest region consists of three counties:  

• Saint John (1,464 km2),  

• Charlotte (3,427 km2) 

• Kings (3,484 km2) 

Combined, these three counties encompass a total land area of 

8,375 square kilometres.  

The Southwest region’s population is largely concentrated in or 

near the city of Saint John. Approximately three-quarters of the 

region’s population live in the Saint John Census Metropolitan 

Area (CMA), which consists of the city of Saint John along with 

several towns, villages and parishes including Quispamsis, 

Rothesay, Grand-Bay Westfield, and Hampton. Outside of the 

Saint John CMA and the border-town of St. Stephen (located in 

Charlotte County), the Southwest consists primarily of small communities based on primary resources.  

Population Characteristics 

Overview 

• The population of New Brunswick’s Southwest region was estimated to be 172,317 as of 2017: 

o Saint John County: 77,335 

o Kings County: 69,355 

o Charlotte County: 25,627  

• In recent years, New Brunswick’s Southwest region’s population has remained largely unchanged; over the 

past fifteen years (2002 to 2017), the Southwest’s population experienced a net decrease of less than 70 

individuals (from 172,385 to 172,317). In recent years the vast majority of those leaving the Southwest region 

have been young, working-age New Brunswickers. Its worth noting that, unlike with its aged 18 to 29 

population, the region’s under-eighteen population saw noticeable gains during this time, in large part due to 

an influx of Syrian refugees. 

 

-20%

-10%

0%

+10%

+20%

2002 2003 2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017

Population - Change Relative to 2002 (Southwest NB, 2002 to 2017)

Southwest Region New Brunswick



New Brunswick Regional Profile 
Southwest 
 

  Page 2 of 6 

Knowledge of Official Languages 

• The population living in New Brunswick’s Southwest region is predominantly Anglophone. At the time of the 

2016 Census, 85.6% of the Southwest population reported English as the only official language that they 

were able to conduct a conversation in. 

 

• While all three of the Southwest counties spoke primarily English (in terms of official languages) Kings County 

had a noticeably larger bilingual population (16.9%) than both Charlotte County (8.3%) and Saint John County 

(12.8%). 

Education 

• Overall, at the time of the 2016 Census, 58.7% of the region’s population aged 25 to 64 had completed some 

form of post-secondary education; this percentage exceeded the province-wide average of 57.6%.  

• In general, The Southwest was more or less on par with the province for each of the educational attainment 

level categories, however, the region did have a noticeably lower proportion of its population that had no 

certificate, diploma or degree (10.4% within the region compared to 13.9% province-wide). 

Distribution of Population by Highest Level of Education (Ages 25 to 64, 2016) 

 Southwest New Brunswick 

No Certificate, Diploma or Degree 10.4% 13.9% 

High School Diploma or Equivalency 30.9% 28.5% 

Post-Secondary 58.7% 57.6% 

   Apprenticeship or Trades Certificate 9.1% 9.4% 

   College 27.1% 26.1% 

   University – Below Bachelor Level 1.8% 1.9% 

   University – At or Above Bachelor’s Degree  20.7% 20.1% 

 

• Within the municipality of Saint John (the city proper), education levels were relatively low, with the area’s 

more educated population instead tending to live in surrounding towns such as Quispamsis, Rothesay, Grand 

Bay-Westfield and Hampton. On a county basis, this trend is reflected by a relatively high percentage of the 

Kings County population having completed some form of post-secondary education, a moderate percentage 

in Saint John County, and a relatively low percentage in Charlotte County. 
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• Compared to New Brunswick as a whole, those with post-secondary credentials in the Southwest were 

noticeably more likely to have qualifications in fields of study that were related to “architecture, engineering 

and related technologies” (construction and engineering related fields in particular) and “physical and life 

sciences and technologies” (namely biological and biomedical sciences), and somewhat less likely to have 

qualifications in a field of study related to “agriculture, natural resources and conservation”. 

Labour Force Characteristics 

Overview 

• Compared to the province as a whole, the Southwest region had a relatively low unemployment rate (6.6% 

compared to the provincial average of 8.1%), and a relatively high participation rate (63.6% compared to the 

provincial average of 61.5%) in 2017. 

 

Labour Force Statistics (Southwest NB, 2007 and 2017) 

Characteristic 2007 2017 Change % Change 

Employment 85,400 84,300 -1,100 -1.3% 

Participation Rate 64.4% 63.6% -0.8 (pp)  

Unemployment Rate 5.5% 6.6% +1.1 (pp)  

 

• While the size of the Southwest’s labour force has not change significantly in recent years, there have been 

changes to how many of these individuals are employed.  Within the region’s labour force in 2017, there 

were approximately 84,300 employed individuals, representing a decrease of 1,100 (-1.3%) from 2007.  On 

the other hand, there were approximately 6,000 unemployed individuals in the region, representing an 

increase of 1,000 (+20.0%) from 2007; this led to the region’s unemployment rate increasing from 5.5% to 

6.6% during this time. Despite increasing slightly over the past ten years, in more recent years, the 

unemployment rate in the Southwest region has been decreasing significantly; since 2012, the region’s 

unemployment rate has decreased by 3.2 p.p., although this trend has been primarily the result of workers 

exiting the labour force, thus creating job vacancies for their former positions (rather than increased 

employment levels in the region). 
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Employment by Sector1 

 

• Compared to the province as a whole, employment in the following sectors was proportionally much more 

common in the Southwest in 2017: 

o Utilities 

o Business, Building and other Support Services (especially administrative and support services such as 

travel arrangement services or investigation and security services) 

• On the other hand, employment in the following sectors was proportionally much less common in the 

Southwest: 

o Public Administration 

o Transportation and Warehousing 

• In the Southwest, good-producing sectors accounted for 22.3% of total employment in 2017, with service-

producing sectors accounting for the remaining 77.6%; this was only slightly more than the 20.8% seen at a 

province-wide level (or the 21.0% seen at a national level).  

• Over this time period, there were several sectors in particular that experienced noticeable employment 

growth, including: accommodation and food services (+15.2%), business, building and other support services 

(+12.5%), and public administration (+12.5%). Similarly, several sectors saw employment decrease 

noticeably, including: information, culture and recreation (-21.9%), utilities (-21.1%), natural resources (-

17.1%), transportation and warehousing (-16.2%) and manufacturing (-13.9%).  

  

                                                           
1 Establishments (businesses) are grouped into industries (and in turn, sectors) according to similarity in the production 
processes used to produce goods and services 
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Employment by Occupational Group2 

 

• Compared to the province as a whole, employment in the following broad occupational categories was 

proportionally much more common in the Southwest in 2017: 

o Business, Finance and Administration 

o Sales and Service 

• On the other hand, employment in the following broad occupational categories was proportionally much less 

common in the Southwest: 

o Art, Culture, Recreation and Sport 

o Health 

• Of the ten broad occupational groups, four saw employment increase between 2007 and 2017, while six saw 

employment decrease. Of these ten sectors, the business, finance and administration (+28.7%), and natural 

resources, agriculture and related production (+18.2%) occupational groups saw the largest relative increases 

in employment, while the art, culture, recreation and sport (-30.8%), trades, transport and equipment 

operators and related (-16.5%), natural and applied sciences and related occupations (-15.5%) and 

manufacturing and utilities (-14.9%) occupational groups saw the largest relative declines in employment. 

  

                                                           
2 An occupation is defined as a collection of jobs, sufficiently similar in work performed to be grouped under a common label for 
classification purposes. A job, in turn, encompasses all the tasks carried out by a particular worker to complete their duties. 
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Income 

• In 2015, Southwest New Brunswick’s working-age population had an average individual total income3 level of 

$41,531, the second highest among the province’s five regions; this exceeded the province-wide average of 

$39,141, but was well below the national average of $47,487.  

• While as a whole, Southwest New Brunswick’s population had a relatively high average income level 

(compared to other regions in the province), this was largely a reflection of Kings County’s high average 

income level ($47,041), with Saint John County ($37,901) and Charlotte County ($37,408) having average 

income levels that were below the province-wide average. 

• In 2015, 68.2% of Southwest New Brunswick’s working-age population had employment income; this was on 

par with the province-wide percentage of 68.3%, but well below the 71.3% seen at a national level. 

Average Individual Income (Southwest NB, 2015) 

 Total Income Employment Income 

Percentage with an Amount 95.2% 68.2% 

Average Amount $41,531 $41,131 

 

• Among Southwest New Brunswickers that did have employment income, the average amount earned was 

$41,131. This was the highest among the province’s five regions, and was well above the province-wide 

average of $37,611, but was still well below the national average of $46,057. 

• In 2015, government transfers accounted for 14.7% of total aggregate income in the region, compared to 16.9% 

province-wide. Differences across regions in terms of the percentage of total income that government transfers 

accounted for were primarily driven by the various regions’ age profiles (older populations relied more on 

transfers such as Old Age Security, Guaranteed Income Supplement and the Canadian Pension Plan), along with 

how dependent each region’s labour market was on seasonal industries (regions in which a significant number 

of individuals were employed in seasonal industries typically have a greater number of employment insurance 

recipients).  

 

                                                           
3 ‘Total income’ refers to the sum of income from all sources (employment income, other market income, and government 
transfers) before taxes are deducted. 


