E Teacher Recruitment and Retention

in NeW Bl"u nSWiCk Occupational Retention Rate of New Teachers in the Public
Summary of DataNB Research Findings (May 2026) School System
1-Year 98%
Transition from University to the Workforce 3-Year 95%
5-Year 92%

Percentage of Bachelor of Bachelor of Education Graduates from NB
Universities Who Had Entered the Public School System as of May 2023

(2004 to 2022 Graduates) Three-Year Provincial Retention Rate of B.Ed. Graduates

Who Did Not Enter the Public School System

0 8 New Brunswick 60%
C
% § Other Province 11% Overall Rate 46%
c wn
a 2 Outside Canada 13% Graduates From NB 67%
S UNB 40% Graduates From Outside NB 22%
E STU 47%
= UMoncton 73% Percentage of Teachers Exiting the Public School System Who
2019 519% Remained in New Brunswick (as of the End of 2024) by Age
IS Group
= 2020 55%
é S 2021 559* 24-34 85%
© 2022 50%* 35-64 97%
65+ 100%

*For the more recent years, time since graduation is shorter, so some graduates who are not yet teacher may
still enter the profession in NB.

1 - Data does not include individuals working as supply teachers on a day-to-day basis, though long-term supply agreements are included.
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