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Note: The rising rate of recruitment to the profession may be due to the proportion of graduates "19 ’19 ’19 ’\9 ’\9 ’\9 ’\9 ’19 ’19 ’19 ’\9 ’\9 ’\9 ’19

who are originally from NB increasing.

1- NBASW = New Brunswick Association of Social Workers
2 - 1-year rate based on individuals who first registered between 2010 and 2023; 3-year rate based on 2010 and 2021; and 5-year rate based on 2010 and 2019

3 - Unlike Figure 2, values in Figure 3 are based on all registered social workers, not just newly registered ones.
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