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Note: Individuals who did not transition to the hospital system may work in non-hospital settings (e.g. 
nursing homes, private clinics, etc.) or may have left the province.
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Based on 2016-2021 hires for 1-year rates, 2016-2019 hires for 3-year rates, 
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Attrition Rate by Age Group (Hospital System)
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Based on individuals who exited the hospital system in 2016 or 2017


	Slide 1
	Slide 2

